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AGREEMENT 
BETWEEN 

THE BOARD OF EDUCATION 
AND 

LOCAL 1186, AMERICAN FEDERATION OF STATE, COUNTY AND 
MUNICIPAL EMPLOYEES, COUNCIL 4, AFL-CIO 

This Agreement is entered into by and between the Board of Education, (hereinafter referred to 
as the "Board") and Local 1186, Council4, of the American Federation of State, County and 
Municipal Employees AFL-CIO (hereinafter referred to as the "Union"). It is the intention of the 
parties entering into this Agreement to maintain a harmonious relationship between them 
recognizing the legitimate needs of the employees covered as well as the obligation of the Board 
to the Public. 

ARTICLE 1 - UNION RECOGNITION 

1.0 The Board recognizes the Union as the sole and exclusive bargaining agent for the 
purpose of collective bargaining pmsuant to the terms and conditions of The Municipal 
Employee Relations Act, Connecticut General Statutes Section 7-467 et seq., as it may be 
amended from time to time, with respect to rates of pay, wages, salaries, homs of 
employment and other conditions of employment for all school employees of the Board 
of Education serving in positions listed in Appendix A, whether or not paid from funds 
obtained from State or Federal legislation. 

1.1 No job classification included in the bargaining unit under Section 1.0 above shall be 
reclassified outside the unit as defined above dming the life of this Agreement without 
the mutual consent of the parties. 

1.2 If the Board shall create any new positions similar to those in Appendix A dming the life 
of the Agreement, it will notifY the School Vice-President and will meet with the Union, 
at the Union's request, in an attempt to arrive at a mutual determination as to inclusion or 
exclusion from the bargaining unit. If the position is determined to be within the scope of 
the bargaining unit, the Board and the Union must negotiate on the proper pay grade. 

1.3 The Union shall receive copies of all Board materials, such as agendas, minutes, etc., as 
allowed by law. This material will be mailed to the School Vice-President. 

1.4 The terms "Board of Education" and "Board" as used in this agreement, shall mean the 
Board or its designee. The term "Superintendent of Schools", and "Superintendent" as 
used in this agreement, shall mean the Superintendent or his or her designee. 

ARTICLE II - THE RIGHTS OF THE BOARD 

2.0 Unless expressly limited or relinquished below by a specific section of this Agreement, 
the rights, power and authority held by the Board pmsuant to any Charter, general or 
special statute, ordinance, regulation or other lawful provision, over matters involving the 
School District, and the complete operational control over the policies, practices, 
procedmes and regulations with respect to its employees, shall remain vested solely and 



exclusively in the Board. 

2.1 Reasonable work rules may be established provided: 

(a) That the Union shall be notified promptly, in writing, when such rules or changes 
are proposed. 

(b) That the Union may present its position on such rules or changes at a meeting 
with the Superintendent or designee. 

(c) When rules or changes are established, they shall be posted prominently on all 
bulletin boards for a period of ten (I 0) working days before becoming effective. 

(d) For the purpose of this Agreement, the term "reasonable work rules" shall mean 
the employee's conduct and the manner of performance on the job. 

(e) These rules shall not be in conflict with any provision of this Agreement. 

2.2 The possession of or consumption, sale or distribution of alcohol or controlled or illegal 
drugs is prohibited in accordance with current board policy. 

ARTICLE III - UNION SECURITY 

3.0 The Board agrees to deduct an initiation fee, monthly dues or an agency fee, as specified 
by the Secretary of the Union, from the wages of all employees covered by this 
Agreement provided, however, that the Board has been duly authorized by the employee 
to make such deduction. 

3.1 All employees hired into a collective bargaining unit position shall, upon completion of 
thirty (30) calendar days of employment, become and remain union members in good 
standing in accordance with the provisions of the International Constitution or, as a 
condition of employment, pay to the Union an agency fee equivalent to the amount 
uniformly required of its members. 

3.2 The deduction for any month shall be made during the first payroll week of each month 
and shall be remitted to the financial officer of the Union not later than the last day of 
said month. 

3.3 The monthly remittance of dues or service fees to the Union will be accompanied by a list 
of names of employees from whose wages the dues or service fee deductions have been 
made. 

3.4 The Board agrees that there will be no lockout of any employee or employees during the 
life of this Agreement. The Union and the individual employees covered in Appendix A 
expressly agree that there will be no strike, slowdown, work stoppage or other 
interference with the operation of the Board during the life of this Agreement. 

3.5 The Union agrees to indemnifY and save the Board harmless against any and all claims, 
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demands, suits or other forms of liability that shall arise out of or by reason of action 
taken by the Board for the purpose of complying with the dues deduction or PEOPLE 
deduction provisions of this Article, to include reasonable attorneys' fees. 

3.6 The Board of Education agrees to deduct from the wages of any employee who is a 
member of the Union a PEOPLE deduction as provided for in a written authorization. 
Such authorization must be executed by the employee and may be revoked by the 
employee at any time by giving written notice to both the Employer and the Union. The 
Employer agrees to remit any deductions made pursuant to this provision promptly to the 
Union along with an itemized statement showing the name of each employee from whose 
pay such deductions have been made and the amount deducted during the period covered 
by the remittance. 

ARTICLE IV- SENIORITY IV ACANCY TRANSFERS 

4.0 Seniority is defined as the length of service of the employee from the last date of 
employment by the Board and shall include service rendered to the City prior to this 
Agreement, by persons who were working in the New Britain School System by July 1, 
1978, except in the case of security personnel, whose seniority shall begin no earlier than 
November 9, 1982. All Parent /School Liaison employees shall accrue seniority from 
date of hire in their job classification. An employee will lose his or her seniority if he or 
she resigns, retires, is terminated or fails to accept a recall from a layoff within seven (7) 
calendar days after receipt of notice. 

Except as clarified in article 6.1 O(i). 

4.1 The Board will maintain a seniority list, which shall be revised as of January 1st of each 
year. A copy will be provided upon request to the School Vice-President. Any claims 
for corrections of such list must be made in writing to the Chief Talent Officer within 
thirty (30) days after a copy is given to the Union, otherwise the list shall be deemed 
correct. 

4.2 No employee shall attain seniority rights in this Agreement, until the employee has 
worked one hundred fifty (150) workdays. During such period, the employee shall be 
subject to all other clauses of this Agreement but shall be on probation and may be 
discharged by the Board for any reason without recourse to the grievance and arbitration 
provision of tl1e Agreement by either the Union or the employee. Upon completion of the 
probationary period, the employee's seniority shall date back to the time the employee 
started work. 

4.3 When a vacancy or a new position exists within the School District in the bargaining unit 
and the Board decides to fill the vacancy or position, employees in the same job 
classification, if qualified, shall be given first preference to fill the position by seniority 
provided that the employee has an acceptable job rating and provided further that the 
employee has not transferred within the previous fifteen (15) months. The fifteen (15) 
month period begins on the date the employee actually reports to his/her position and 
begins to perform the work of that position. If an employee has received a non-
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acceptable job rating and the appeal period has not passed or the rating has been appealed 
and a hearing on same is pending, said employee shall be able to transfer as set forth 
herein, however, such transfer shall be voidable by the Board if the non-acceptable job 
rating is sustained and the appeal process has been exhausted. Seniority shall govern for 
demotions and for lateral transfers in the same classification. Day and night shift 
custodians will be considered the same job classification. 

If no employee in the same classification fills the position, then the position will be filled 
on a promotional basis. The employee in the bargaining unit with the highest passing 
mark on an examination given for the purpose of filling vacancies or new positions in a 
particular job classification shall be given the first opportunity to fill that vacancy. 
Effective April!, 1997, employees taking examinations will be given 112 point for each 
full year of continuous and active service in this bargaining unit up to a maximum of 2.5 
points (five (5) years of service). Each employee must have passed the examination with 
a minimum passing score in order to be eligible for the additional seniority credit-points. 
When an employee passes an examination for a position, that examination will be valid 
for a period oftwenty-four (24) months from the date of the employee's notification of 
his/her final score. In the event a position is offered and the employee does not take the 
position, they shall be removed from the list. The School Vice-President shall be 
provided with the names and total scores of employees who have passed examinations 
before any promotions are made. 

4.4 All vacancies and new positions shall be posted for a period of five (5) working days on 
bulletin boards prior to any action taken by the Board to fill such vacancies or new 
positions on a permanent basis. The posting will indicate the type of test to be given and 
the relative weights to be assigned to each part. Copies of such postings shall be sent to 
the School Vice-President. 

4.5 Employee requests for a voluntary reassigmnent to a vacant position in a lower job 
classification for which they are qualified shall be subject to the approval of the 
Superintendent or designee and the Union. Notice of the action taken shall be given 
promptly to the employee. Such voluntary reassigmnent may be given without the 
necessity for a competitive examination but the employee must accept the rate of pay in 
the same relative pay step of the lower job classification. Any employee who is 
permitted a voluntary reassigmnent to a vacant position in a lower job classification will 
not be permitted to leave the new position under any circumstances (downgrade, lateral 
or promotion) until the employee has served in that position for eighteen (18) months. 
Candidates for promotion to a vacant position shall be preferred over employees 
requesting a demotion to such position. 

ARTICLE V- HOURS OF WORK, OVERTIME AND 
HOLIDAY PREMIUM PAY 

5.0 The regular work week and workday for: 

5157151v3 

(a) School Clerical Employees- five (5) days, thirty-seven and one-half (37 112) 
hours per week, Monday through Friday. 
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The work year for ten-month secretaries shall be the stndent year plus two (2) 
weeks immediately before the student year plus two (2) weeks immediately 
following the student year. These positions shall not be used to reduce school 
secretarial positions working twelve months per year. 

(b) School Custodians and Maintenance- the work schedule of hours- five (5) days, 
forty ( 40) hours per week, eight (8) hours per day, Monday through Friday: 

High School Custodian I 
5:00A.M.- 1:30 P.M. 
6:30A.M.- 3:00P.M. 
10:00 A.M.-6:30P.M. 
2:00P.M.- 10:30 P.M. 
yrl Shift 10:00 P.M.-6:30A.M. 
7:30A.M. -4:00P.M. (when school is not in session) 

All Other Buildings - Day Custodian I 
6:30A.M.- 3:00P.M. 
7:30A.M.- 4:00P.M. (when school is not in session) 

All Other Buildings -Night Custodian I 
2:00P.M.- 10:30 P.M. 
7:30A.M.- 4:00P.M. (when school is not in session) 

Maintenance Employees 
7:30A.M.- 4:00P.M. 

(c) Campus Safety Officers (CSO's)- twelve (12) months, five (5) days, forty 
( 40) hours per week, eight (8) hours per day, Monday through Friday. 
Except in emergencies, no new shifts and no changes in shift schedules 
shall occur without prior notice and consultation with the Union and 
without advance notice of at least two (2) weeks. During such periods of 
time that school for students is not in session including vacation periods 
and snow days, CSO's shall be assigned to do either security or custodial 
work as deemed necessary by the Superintendent or designee. If CSO's 
are assigned to do custodial work, they shall receive wages in accordance 
with the salary schedule for Custodian I at their same step. 

(d) Health Care Workers- The work year for the positions of School Nurse, 
School Nurse/ Audiometrist, LPN and Speech Assistant will consist of the 
student year plus three (3) days prior to the student year (excluding 
Saturday and Sunday). 

The work year for members of the Department of Occupational and 
Physical Therapy Services (OT/PT, OT/PT Assistant) will consist of the 
student year plus two (2) days prior to the school year (excluding Saturday 
and Sunday). 
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1. School Nurse, School Nurse/ Audiometrist, LPN, Speech Assistant 
- Monday through Friday, the student day plus fifteen (15) minutes 
before and 15 minutes after, including one-half hour paid lunch. 

Employees within the Department of Occupational and Physical 
Therapy Services are considered "district wide" employees and as 
such will work Monday through Friday, the student day plus 
fifteen (15) minutes before and 15 minutes after, including one­
half hour paid lunch. Start time and end time may vary depending 
on student caseload and varying school start times. 

In addition, the work year for Health workers may include one 
hour per month to be spent in a staff meeting as scheduled by the 
Director of Pupil Services. In addition, the work year for the 
positions of School Nurse, School Nurse/ Audiometrist, LPN and 
Speech Assistant will include staff development time of five ( 5) 
hours per year. Payment for attendance at such meetings and/or 
staff development will be paid as extra earnings. 

2. Health Care workers will not be eligible for paid vacation but will 
be off except as set out in # 1 above. 

3. Health Care workers will be eligible for the same sick time 
provision as provided other employees of Local 1186. 

4. Health Care workers will be paid their annual rate in 26 biweekly 
paychecks. 

Health workers will not receive paid holidays but will have 
designated holidays off. (See Article IX, Holidays). 

5. Health Care workers will be considered district-wide and will be 
assigned their positions by the Director of Pupil Services. 
However, Health Care workers may request a transfer to a vacant 
position. The decision to grant or deny a transfer will rest solely 
with the Director of Pupil Services. 

6. If the student year and/or day changes, then the Board may 
implement a corresponding change to the workday or work year 
(increase or decrease), by adjusting the salary schedule on a pro­
rata basis or negotiating the impact of such change with the Union. 

7. Staffmg for summer school programs will be filled in the following 
manner: 

(a) Volunteers by seniority in the classification. 

(b) If there are not sufficient volunteers, Health Care workers, 
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by classification, will be assigned in reverse order of 
seniority on a rotating basis. Assignments will be made 
based upon qualifications required for the vacant positions. 

5.1 Overtime 

515715lv3 

(a) Time and one-half shall be paid as follows: 

1. For all work performed by an employee in excess of eight (8) hours in a 
day and/or forty ( 40) hours in a week. 

2. For all work performed on the sixth day of an employee's regular work 
week as set forth in Section 5.0. 

3. For all work performed by school custodians for actual time worked on 
special duty assignments. 

(b) Double time shall be paid as follows: 

1. For all work performed on the seventh day of an employee's regular work 
week as set forth in Section 5.0. 

2. For all work performed on holidays plus regular holiday pay. 

3. During heating season, employees reporting at 5:00a.m. will be paid two 
(2) hours double time. 

(c) Overtime assignments will be made as follows. 

1. A schedule of overtime assignments shall be maintained at each school by 
the Custodial Foreman and shall be conveniently and conspicuously 
posted in each school and maintenance building. Any disputes between 
the Union and the Custodial Foreman as to the accuracy of the list will be 
resolved as soon as possible. 

2. Full-time employees shall be given preference on all overtime 
assignments. 

3. Overtime in each school shall be assigned on as equitable a basis as 
possible among the qualified custodians regularly assigned to that school 
or building. 

Overtime assignments shall only be offered to employees outside of their 
normally scheduled hours. Overtime assignments offered to but not 
accepted by an employee shall be indicated on the schedule as time 
worked for purposes of overtime distribution only. To the extent possible, 
second and third shift custodians shall be given an opportunity to equalize 
their share of overtime when school is not in session and/or when it does 
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not interfere with their regular work schedule. 

4. Whenever a custodian is on special duty assignment (outside groups, etc) 
he/she shall be allowed an ample amount of time beyond the end of the 
special event for cleanup and completing other custodial related duties. 

5. A volunteer roster shall be developed listing custodial employees willing 
to accept overtime assigmnents at other than their regular school or 
building. 

Such overtime assignments shall be assigned on an equitable basis among 
those on the list and such assignments shall be the responsibility of the 
Director of Facilities Management. Under no circumstances shall this 
volunteer roster be used to replace employees regularly assigned to a 
given school, unless they are unavailable. Such list shall be prepared each 
year during July. Voluntary roster overtime assigmnents offered to but not 
accepted by an employee shall be indicated on the schedule as time 
worked for purposes of overtime distribution. 

6. If an employee is on approved leave, the supervisor does not have to 
contact that individual concerning overtime assignments. 

(d) The Union shall be given, upon request, a list of all overtime hours paid to each 
employee as of October 1st and April 1st. This list shall be submitted to the 
School Vice-President. 

(e) Overtime hours shall not be considered as part of an employee's regularly 
scheduled hours of work. 

(f) When overtime is scheduled at least seventy-two (72) hours in advance, prior to 
the start of the regular shift, employee will be paid two (2) hours at double time. 
This provision applies only to overtime for construction work or heating 
requirements and only to regular workdays and does not include weekends or 
holidays. With less than seventy-two (72) hours notice or more than two (2) 
hours work is involved, regular call-in rate will apply. When overtime is 
requested of an employee, which overtime shall extend the normal end of an 
employee's shift and said employee elects with the Board's approval to perform 
said overtime prior to the start of said employee's normal shift, said employee 
shall be paid for the actual time worked prior to said shift at time and one-half of 
said employee's normal hourly rate. 

(g) When an employee is called in to work prior to the start of his or her shift, he/she 
will be paid three (3) hours straight time pay or the actual hours worked at time 
and one-half (1-1/2), whichever is greater. If the employee works into his regular 
shift, then the actual hours worked prior to the shift will be paid at time and one­
half (1-112). 

(h) Employees working at least three and one-half (3-1/2) hours of overtime and up to 
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eight (8) hours of overtime shall be granted a one-half (1/2) hour paid meal 
period. 

(i) Special Duty: A Custodian may be scheduled as follows: 

I. When a school is to be used for meetings/functions opened to the public, 
organized groups or students or to individuals not employed under direct 
supervision of the Board. 

2. When a school is to be used by teachers, administrators or other 
authorized Board employees on a day when they are not scheduled for 
work. 

3. When a school is to be used by contractors hired by the Board or the City. 

Gl There will be no pyramiding of any premium pay. 

ARTICLE VI - LEAVE PROVISIONS 

6.0 Paid Sick Leave 

515715lv3 

(a) Each employee shall receive a leave of absence with full pay for sickness at the 
rate of one and one-fourth (1-1/4) days a month, cumulative to a maximum of two 
hundred (200) days. Each employee's sick leave balance shall be listed on his/her 
paycheck. 

(b) Paid sick leave for any day will be allowed only if an employee reports such 
absence to the immediate supervisor or authorized agent prior to the start of the 
shift or as soon thereafter as possible. Extenuating circumstances will be taken 
into consideration. 

(c) An investigation by the Superintendent or designee may be made to determine the 
validity of a sick claim including a request for the employee involved to submit a 
medical certificate to substantiate the illness. In no event shall any claim for sick 
leave in excess of three (3) consecutive working days be approved without such 
employee submitting such medical certificate to the Superintendent. 

(d) Sick leave in excess of the amount stipulated in this Article may be granted by the 
Superintendent. Extension requests shall be presented to the Superintendent with 
a complete statement as to the reason and necessity for such extension; provided, 
however, that sick leave may be extended beyond the time earned up to a limit of 
thirty (30) days with pay, provided that the employee upon return to work, pays 
this back at the rate of three fourths (3/4) day per month, while the balance of one 
half (1/2) day may be credited to the employee's account. Sick leave in excess of 
the amount earned will not become effective until the employee has exhausted all 
other time due. All employees shall sign a stipulated agreement for personal 
liability to reimburse to the Board in monies for all time extended or balance due 
the Board at the time of their leaving the employment of the Board. 
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6.1 Personal Business Leave 

Each employee hired on or after ratification and twelve (12) month employees hired after 
that date shall be granted five (5) days paid personal days off in any school year to attend 
weddings, graduations or other educational events; for situations not under the control of 
the employee or for legal or personal business that cannot be conducted outside regular 
work hours. Ten (1 0) month employees hired after ratification shall be eligible for four 
(4) such personal days. A maximum of three (3) paid personal days shall be granted in 
any school year for situations not under the control of the employee or for legal or 
personal business that cannot be conducted outside regular work hours. Unless there is a 
legitimate reason, personal days shall not be granted on the last work day before a 
holiday or the first work day after a holiday or to extend vacations. 

Personal days shall be requested on the appropriate form provided by the administration. 
Such days shall not be cumulative. Such requests shall not be arbitrarily or capriciously 
denied. 

6.2 Bereavement Leave 

(a) In case of death in the employee's immediate family or the immediate family of 
his/her spouse, during the work year, the employee shall be entitled to a 
maximum of five ( 5) successive work days leave. Immediate family for the 
purpose of this section shall include spouse, child, stepchild, foster child, parent, 
stepparent, sibling, grandchild and also any relation who is domiciled in the 
employee's household. 

(b) In case of death of the employee's brother-in-law, sister-in-law, son-in-law, 
daughter-in-law, grandparent, uncle, aunt, cousin, niece or nephew, the employee 
shall be entitled to a maximum of two (2) consecutive work days leave per 
occurrence. 

(c) An employee shall be entitled to one (1) day off per year with pay to attend a 
funeral for individuals not listed above at the Superintendent's discretion, subject 
to reasonable staffing requirements. 

6.3 Nothing agreed to herein precludes the Superintendent from granting additional days off, 
with or without pay, for circumstances not specifically covered or for circumstances 
specifically covered herein. 

6.4 Sick Leave Pay-out 
Upon death or retirement, an employee or his/her estate shall receive, on a basis of 
current wage, 30% of the first 100 days of accumulated sick leave and 40% of all days 
over 100 days up to a maximum of 200 days. 

6.5 Worker's Compensation Supplement 
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For an employee absent from work because of any injury or incapacity entitling the 
employee to compensation under the Worker's Compensation Act, the Board shall make 
up the difference between compensation payments and regular wages for a maximum of 
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two (2) years after the date of injury, so long as said person remains in the employ of the 
School District. The Board shall be entitled to have any such employee examined by a 
doctor chosen and paid for the by the Board. 

6.6 Uniformed Services Leave 
Any permanent full-time employee who is a member of the National Guard or Naval 
Militia or the Military or Naval Forces of the United States who is required to undergo 
field training therein, shall be entitled to leave of absence with full pay for the period of 
such field training not to exceed two (2) weeks per fiscal year. The said leave of absence 
shall be in addition to the annual vacation leave. A statement from military authorities 
evidencing such attendance shall be required by the Board, as well as a statement from 
military authorities evidencing rank, pay and allowance. Any pay paid to the employee 
by the Military while on leave under this article shall be returned to the District by the 
employee. Additional leave will be granted in accordance with the Uniformed Services 
Employment and Reemployment Act, as it may be amended. 

6.7 Family Illness Leave 
When an illness of a member of the employee's immediate family requires the 
employee's personal attendance, up to ten (10) working days chargeable to sick leave 
shall be granted, provided, however, that the employee shall, unless otherwise excused by 
the Superintendent, furnish a medical certificate. 

6.8 Matemity, Patemity, Adoption and Foster Care Leave 
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Employees shall be entitled to matemity, adoption and foster care leave pursuant to the 
Family and Medical Leave Act of 1993, as set forth in the Board's Family and Medical 
Leave Policy and the following additional procedures. All such leave will be counted 
against the employee's annuall2-week entitlement, if any, under the Family and Medical 
Leave Act: 

(a) Child-Bearing Leave 

(i) An employee shall be entitled to use accrued paid sick leave during such 
time before the birth of the child for prenatal care as necessitated by the 
employee's physician. 

(ii) The period of child-bearing leave shall be the length of time during which 
the employee's physician certifies that the employee is incapacitated from 
working 

The employee shall provide a letter from her physician stating when the period of 
incapacity commences and when the period of incapacity is anticipated to cease. 

(b) Adoption and Foster Care Leave 

An employee shall be entitled to use accrued paid vacation or personal leave as 
necessary for the purpose of effectuating the adoption or foster care of a child. 
An employee shall be entitled to an unpaid leave of absence immediately 
following the adoption of the child or the placement of the child in foster care of 
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the employee in accordance with the Family and Medical Leave Act and will be 
entitled to additional unpaid leave for child-rearing as specified in (c) (ii) below. 

(c) Child-Rearing Leave 

(i) An employee shall be entitled to an unpaid leave of absence for child­
rearing purposes following expiration of child bearing leave. 

(ii) The child-rearing leave may continue for any or all of the first twelve 
weeks after the birth or adoption of the child (or placement of the child in 
the foster care of the employee) or for the balance of the fiscal year 
(through June 30) during which the child was born. The employee may 
choose to continue the child-rearing leave into the next fiscal year. In any 
event, an employee shall be entitled to a maximum of 12 calendar months 
of absence from the date or birth, adoption or placement for child-rearing 
purposes. 

(iii) Such employee must notify the Superintendent in writing on or before 
June 1 if she will return to work on July 1 or continue the child-rearing 
leave into the next fiscal year, along with the date upon which the 
employee plans to return to work. 

(d) Paternity Leave 
Upon written request, paternity leave of up to ten (10) days will be granted. 
Employees may use accrued paid sick, vacation or personal leave for this request. 

6.9 To the extent that any provision of this contract provides a greater benefit than the Family 
and Medical Leave Act, the contract shall prevail. If the Board grants paid leave for 
reasons which would qualifY as leave under the FMLA, such paid leave shall reduce the 
employee's aunual twelve (12) week unpaid entitlement. 

6.10 Unpaid Leave 
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(a) Upon written request and with the approval ofthe Board, a leave of absence for a 
specific purpose and for a specific period not exceeding one (1) calendar year 
may be granted to the employee of the Board without pay and without loss of 
seniority. 

(b) All employees on a leave of absence will be sent in the regular mail to their last 
known address, postings for available positions in Local 1186. 

(c) Any individual on leave of absence who wishes to return to the District either 
during that leave or after the leave ends, may return to an open, posted available 
position for which the employee is qualified. The Board shall not withhold the 
posting of a position in order to circumvent this provision. 

(d) At the conclusion of an individual's leave of absence, he/she must post for the 
first position in his/her pay grade for which he/she is qualified. He/she will be 
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awarded that position in his/her pay grade based upon seniority in that pay grade. 

(e) A person on leave of absence will have preference for a vacant position in their 
pay grade over a person in a lower pay grade who has more seniority than the 
person on leave of absence. 

(f) The person at the conclusion of their leave of absence, must take the first 
available position in their pay grade or lose the right to recall. 

(g) An individual either on leave of absence or after the end of their leave of absence, 
may bid for a lower salary grade position based on their seniority and 
qualifications and return to the District. (A person on leave or after a leave ends 
does not have to post for a lower salary grade). 

(h) An individual following the end of their leave of absence, may be under this recall 
provision for a maximum of two years from the end of that leave. 

(i) Time on leave of absence prior to October 10, 2012 counts toward seniority. 

G) Except as specified by the Family and Medical Leave Act (FMLA), employees on 
an unpaid leave of absence will be required to pay for their health insurance 
starting the first full month following the commencement of such leave at the 
applicable premium cost rate (as defined in Article 11.7) if they choose to 
continue such insurance. 

6.11 Jury Duty Leave 

Employees summoned to jury duty will be paid the difference, if any, between the pay for 
jury service and their regular day's pay; provided that the employee notifies the 
Department Head at the time of receipt of summons, furnishes proof of jury service and 
any payment received, and reports back to the department for work on auy day or portion 
thereof when the jury is not in session. 

6.12 SickLeaveBank 

515715lv3 

(a) A sick leave bank is hereby established to be used for extreme hardship cases. 
Any employee may contribute one (1) day of sick leave to the bank in any given 
school year and any day contributed by an employee shall be deducted from 
his/her accumulation of sick leave. Each year a maximum of one hundred (1 00) 
days may be contributed to the sick leave bank and a maximum of one hundred 
( 1 00) days may be granted by the bank Semi -annual reports shall be submitted to 
the Union. 

(b) A committee shall be established yearly consisting of three (3) persons designated 
by the Union and three (3) persons designated by the Superintendent. The 
committee shall develop procedures for applying and granting of sick leave from 
the bank. The committee shall: (1) require a doctor's certificate regarding the 
sickness; (2) limit to thirty (30) the number of days granted to any employee in 
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any given school year; (3) consider the seriousness, nature and projected duration 
of the illness or disability involved; and (4) consider the applicant's prior record 
of sick leave use. Additional committee criteria may be added. 

(c) An employee returning to work following a sick leave which utilized days from 
the sick leave bank shall pay back all days borrowed from the bank as follows: 

In lieu of receiving full sick leave at 1-114 days per month under Article 6.0, the 
employee shall receive sick leave at the rate of one-half (112) day per month and 
the sick bank shall be credited with the remaining three quarters (3/4) day per 
month until such time the employee has paid back all time borrowed from the 
bank. 

(d) The granting of any sick leave days shall be by majority vote of the committee 
members and such vote shall be final. 

ARTICLE VII -VACATIONS 

7.0 An employee after six (6) months, but less than one (1) year of continuous service, shall 
be entitled to a vacation of one (1) week (five working days) with pay. 

7.1 An employee who has completed one (I) year of continuous service shall be entitled to a 
vacation with pay of two (2) weeks (ten working days) annually, provided the employee 
has not exercised the option in Section 7.0 above. 

7.2 Each employee who has completed the required years of continuous service below shall 
be entitled to a vacation with pay as follows: 

Two (2) years up to and including seven (7) years ---------------------Fifteen (15) 
working days 

Eight (8) years or more-----------------------------------------------------Twenty (20) 
working days 

Employees employed on a school year (1 0-month) basis shall not earn paid vacation. 

7.3 School District clerical employees whose continuous employment under this agreement 
began before January 1, 1997, shall be entitled to four (4) weeks of vacation per year 
after one (1) year of employment. All clerical employees hired after January 1, 1997 will 
accumulate vacation according to Article 7.0, 7.1 and 7.2 above. 

7.4 When an employee has exhausted his or her accrued paid sick leave, the employee may 
use any accrued paid vacation leave for personal illness. 

7.5 (a) 

515715Jv3 

The vacation period will be set by mutual agreement between the Superintendent 
or designee and the employee except that seniority shall govern preference, 
provided the building or the department's efficiency is not impaired. 
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An employee may be permitted to take more than one (1) week of their total 
vacation in any calendar year when school is in session. 

(b) Except in unusual circumstances approved in advance by the Superintendent, 
security personnel should not schedule vacation time when school for students is 
in session. 

(c) The following procedure shall be utilized for the request and approval of 
vacation for Custodians: 

I) The vacation year shall be July I to Jnne 30. Employees are expected to submit 
vacation requests by May 31 of each year. Employees may request up to four 
weeks of vacation time or their annual earned allotment of vacation, whichever is 
less. Requests submitted by May 31 shall be approved in order of seniority. The 
Board shall notifY each employee of the status of his request (approved or denied) 
no later than June 15. 

2) After such initial requests are made, all other requests shall be considered on a first­
come first-served basis. Once a vacation request is approved, the employee shall 
not be bumped out of his vacation request by a more senior employee. 

3) A minimum of four (4) Custodians assigned to the High School will be allowed to 
take vacation at any one time. A minimum of two (2) Custodians assigned to Slade 
School and at least two (2) Custodians assigned to Pulaski School will be allowed 
to take vacation at any one time. At all other schools, a minimum of one Custodian 
will be allowed to take vacation at any one time. The foregoing shall not prevent 
the board from allowing, at its discretion, more than the minimum number of 
Custodians to take vacation leave at any one time. 

4) No more than five (5) vacation days per year may be taken during the Spring recess, 
the first week of summer shutdown, the week prior to the start of school, and the 
first week of school. 

5) For all but the initial vacation requests submitted nnder #1 above, the following 
timelines shall normally apply: 

Number of days Request must be made: Answer given to employee 
requested no later than: 
5 days or more At least 2 weeks in advance 5 working days from request 

date 
Less than 5 days One week in advance 2 working days from request 

date 

In the event that an employee is not given an answer in the timeframe as set forth 
above, he/she may call the Chief Talent Officer in order to expedite the matter. 
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The foregoing shall not prevent the Board from approving, at its discretion, a request to 
take vacation leave that is made outside of the time lines above. 

7.6 Any accrued pro-rata vacation pay due an employee at the time of voluntary termination 
shall be paid pursuant to applicable law. 

7.7 In the event ofthe death of an employee, the employee's estate shall receive any accrued 
pro-rata vacation pay. 

7.8 When a holiday as specified in the following Article XI occurs during a regular vacation, 
said holiday shall not be charged against the employee's earned vacation time. 

7.9 It is agreed that employees may bank one (l) week of their annual earned vacation leave 
to a maximum of three (3) weeks banked. 

7.10 If the Board implements a summer shutdown, Union members are not required to 
schedule their vacation during that time period. However, employees electing to take 
five (5) vacation days during the scheduled shutdown will earn one (1) bonus day; 
employees electing to take ten (1 0) vacation days during the scheduled shutdown will 
earn two (2) bonus days. 

7.11 Employees make take one (1) additional week of vacation per year without pay. 
Requests must be made in writing prior to June 1st for the following year. Requests 
received after June 1st will not be granted. Requests must be sent to the Chief Human 
Resources Officer. 

The purchasing of this time will affect the members' contributions and credit for time 
worked towards retirement, similar to an unpaid leave of absence. 

The extra time will be added to your current vacation balance. If the purchase of the 
extra days pushes you above the maximum allowed banked vacation days you will not be 
eligible to purchase the additional week of vacation. Deductions will be taken out over 
10 payments starting with the first check in July. 

ARTICLE VIII -DISCIPLINARY PROCEDURE 

8.0 No employees covered by this Agreement will be discharged or disciplined except for 
just cause. 

8.1 Other than in the case of probationary employees, any disciplinary action including 
discharge may be appealed through the grievance procedure of the Agreement. Any 
disciplinary action other than an oral warning shall be stated in writing, giving the reason 
for same, and a copy given to the employee and the Union Steward at the time of such 
action. Before any written disciplinary action is placed in a bargaining unit employee's 
personnel file, the employee will be given the opportunity to meet and discuss the issue 
and to initial and date the disciplinary action. Following this opportunity, the disciplined 
employee shall also have the right to respond to the action in writing within twenty (20) 
working days and to have that response filed in his/her personnel file. 
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8.2 Any employee required to meet with a member(s) of the Administration on matters which 
could adversely affect the status of the employee, shall be entitled to have Union 
representation. 

8.3 After a period of (3) years all written warnings shall be removed from the employee's 
personnel file in the Human Resources Department in accordance with applicable laws. 

ARTICLE IX- HOLIDAYS 

9.0 The recognized paid holidays shall be as follows: 

NewYear'sDay 
Martin Luther King, Jr. Day 
Lincoln's Birthday 
President's Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 

Columbus Day 
Veteran's Day 
Thanksgiving Day 
The day after Thanksgiving 
The last working day before 
Christmas 
Christtnas 
The next regular work day after 
Christmas 

There may be an occasion where the Congress of the United States and/or the Legislature 
of the State of Connecticut proclaim a one-time holiday. On this occasion that day will 
be treated as a paid holiday for that one-time event. 

9.1 Holidays falling on a Saturday shall be observed on the preceding workday. 

9.2 Holidays falling on a Sunday shall be observed on the following workday. 

9.3 No holiday pay shall be paid to an employee who is under suspension. 

9.4 If a holiday occurs while an employee is out on sick leave, such holiday shall not be 
charged against the employees' sick leave account. 

ARTICLE X- WAGES I LONGEVITY 

10.0 The Compensation Plan for employees covered under the Agreement is set forth in 
Appendix A. An employee, after having served one (I) year or twelve (12) months in 
their pay grade will advance to the next step of the pay plan. The implementation of this 
higher rate will become effective the first full workweek after such twelve (12) month 
period. 

I 0.1 An employee temporarily required and assigned to work in a higher classification shall 
receive an adjusted rate while working in the higher class. This adjusted rate shall be at 
that step in the high classification which provides at least one full step in the current 
classification, but shall not result in placement on a step higher than that to which such 
person would have been entitled if originally appointed to such position. Whenever a 
permanent vacancy occurs which the Board intends to fill, a promotion to such position 
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shall normally be made within ninety (90) days and, in the event an employee is 
temporarily assigned to such positions for more than ninety (90) days, written reasons 
therefore shall be given to the School Vice-President. 

I 0.2 Any employee promoted to a new classification shall receive an adjusted rate. This 
adjusted rate shall be that step in the higher classification which provides at least one full 
step in the current classification, but shall not result in placement on a step higher than 
that to which such person would have been entitled if originally appointed to such 
position. 

10.3 For each employee covered by this Agreement with a minimum often (10) years of 
continuous service, the following amounts shall be added to such employee's armual 
salary for the years of service completed by April 1st of each year. 

For ten (10) through $350 
fourteen (14) years service 

For fifteen (15) through $425 
nineteen (19) years service 

For twenty (20) or more $550 
years service 

Such longevity payments shall be made during the month of June each year. 

10.4 Employees working on a regularly scheduled shift operation, other than for snow removal 
or other similar emergency type work, shall receive a shift differential as follows: 

Employees on the second and third shift shall receive $1.75 per hour in addition to their 
regular rate. 

10.5 Whenever employees are assigned to snow plowing or sanding operations, they shall be 
compensated at the 8A pay rate. 

10.6 In the event the Board decides to modify the job description of a bargaining unit position, 
the Board shall notify the union in writing. The union may request a meeting with the 
Superintendent or his/her designee to negotiate the impact, if any, of such modifications. 

ARTICLE XI -INSURANCE 

11.0 Health & Dental Insurance 

5157151v3 

The Board shall provide to employees a dual option medical plan: (1) Century Preferred 
PPO or (2) Blue Care HMO as described in Appendix C. 

The Board shall provide effective February 1, 2006 the Delta Dental Plan in effect as of 
December 2005 for the other Board bargaining units. 
[Amend Plan to have deductibles on Class 2 of$25/$75; Class 2 benefits 80%]. 
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Effective Upon Ratification 

For the 2016-2017 plan year, the following health insurance plans shall remain 
available: 

Blue Shield Century Preferred with Vision Care and Prescription. The 
following plan changes will be implemented: 

The co-pay for medical visits will be as follows: 

No co-pay for "well" visits; $30 for "sick" visits 
The emergency room visit co-pay will be $100 (waived if admitted). 
The hospital co-pay for inpatient stays will be $300 per admission. The 
hospital co-pay for outpatient surgical procedures will be $200 per 
outpatient admission. 
The urgent care co-pay will be $50. 
The out-of-network deductibles will be $1,000/$2,000/$3,000. 
The out-of-network out-of-pocket maximums will be 
$2,000/$4,000/$6,000. 

(b) Bluecare (HMO) with Vision Care and Prescription. The following plan 
changes will be implemented effective July I, 2012: 

The co-pay for medical visits will be as follows: 

Co-pay for "well" visits; $20 for Primary Care Physician (PCP); $30 for 
"specialist" for "sick" visits" 
The emergency room visit co-pay will be $50 (waived if admitted). 
The hospital co-pay for inpatient stays will be $200 per admission. The 
hospital co-pay for outpatient surgical procedures will be $100 per 
outpatient admission. 
The urgent care co-pay will be $25. 

(c) Prescription Drug Coverage 

Effective as soon as practicable after the execution of this agreement, the 
co-pays for prescriptions will be: 

$10 for generic retail (34-day supply) 
$30 for preferred name brand retail (34-day supply) 
$45 for non-preferred name brand retail (34-day supply) 

Covered members who obtain a prescription through mail order and 
receive a 100-day supply at two times the rates listed above (i.e. $20, $60, 
& $90 respectively) 
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Premium Cost Sharing 

Effective upon ratification, each employee shall pay 15.5% of the annual 
premium cost for the health insurance programs listed in this Article for which 
he/she is eligible and which he/she selects. The Board shall pay the balance of the 
cost of such insurance programs in each contract year. 

Effective July I, 2017 

Effective July 1, 2017, a High Deductible/Health Savings Plan ("HSA") shall be 
the insurance plan for all employees. The deductible for the HSA plan shall be 
$2,000 for single coverage and $4,000 for family coverage. 

Effective July 1, 2017, the Board will fund fifty percent (50%) of the applicable 
HSA deductible amount for each full-time employee who elects coverage under 
the High Deductible/HSA. The Board's contribution will be deposited into the 
employee HSA accounts on July 1, 2017. 

The parties acknowledge that the Board's contribution toward the funding of the 
HSA Plan is not an element of the underlying insurance plan, but rather relates to 
the manner in which the deductible shall be funded for actively employed 
employees. 

The co-pay for prescriptions after the deductible will be as follows: 

$1 0 for generic retail 
$25 for brand formulary retail 
$40 for brand non-formulary retail 

Covered members must obtain a prescription through mail order after the 
third prescription and receive a 1 00-day supply at two times the rates 
listed above (i.e. $20, $50, & $80 respectively) 

The Board and the employees shall pay the following percentages of the costs for 
coverage in the High Deductible/HSA plan: 

2017-2018 
Board 88% 
Employee 12% 

All employees who are not eligible for the HSA shall be eligible for the insurance 
plan listed below: 

Blue Shield Century Preferred with Vision Care and Prescription. The 
following plan changes will be implemented effective July 1, 2017: 
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(a) The co-pay for medical visits will be as follows: 

(i) No co-pay for "well" visits; $30 for primary care office 
visits; $45 for specialists 

(ii) The emergency room visit co-pay will be $200 (waived if 
admitted). 

(iii) The hospital co-pay for inpatient stays will be $500/day to 
$2,000 per stay. The hospital co-pay for outpatient surgical 
procedures will be $500 per outpatient admission. 

(iv) The urgent care co-pay will be $75. 
(v) The out-of-network deductibles will be 

$1,000/$2,000/$2,000. 
(vi) The out-of-network out-of-pocket maximums will be 

$2,500/$5,000/$5,000. 

(b) The co-pay for prescriptions currently provided will be as follows: 

$10 for generic retail (34-day supply) 
$30 for brand formulary retail (34-day supply) 
$45 for brand non-formulary retail (34-day supply) 

Covered members must obtain a prescription through mail order 
after the third prescription and receive a 1 00-day supply at two 
times the rates listed above (i.e. $20, $60, & $90 respectively) 

(c) PPO Premium Cost Sharing. 

Effective in the 2017-18 plan year, employees shall pay fifteen and 
one-half percent (15.5%) of the annual premium cost for said 
coverage. The Board shall pay the balance of the cost of such 
insurance premiums. 

11.1 Life Insurance 
Employees participate in a group life insurance plan of the Board in the amount of 
$30,000 during the term of employment and $5,000 at the time of retirement at the 
Board's expense (with no premium cost sharing). The employee will also be permitted to 
purchase additional life insurance at his/her own expense if allowed by the Board's 
insurance carrier to a maximum of $200,000. Upon retirement, employees may elect to 
continue $25,000 life insurance coverage subject to the provisions of Section 11.4. 

11.2 Pension 

5157151v3 

Subject to the provisions of Article 11.4, pension benefits shall be provided for the 
employees according to the Connecticut Municipal Employees Retirement Fund Act as 
contained in Sections 7-425 to 7-459, Connecticut General Statutes, Revision of 1958, as 
amended. 
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11.3 Alternative Health Insurance 
An employee covered by alternative insurance has the option to forego insurance 
provided by the Board. After proof of alternative coverage, the employee will receive a 
cash payment of $1 ,000 in lieu of any insurance coverage. The employee must request 
this option by April I st of each year. 

11.4 Voluntary Retirement 
(a) Board employees eligible for retirement who ask for a voluntary retirement of 

their own free will shall receive, upon retirement, continued fringe benefits, at the 
Board's expense as outlined in the present contract, including applicable premium 
cost share, subject to amendments and/or modifications during the applicable 
period, pursuant to collective bargaining, until a five (5) year period of retirement 
by a retiree is reached. Thereafter, such retirees will receive the same options as 
other retirees. 

(b) A letter will be given to each prospective voluntary retiree prior to such 
employee's voluntary retirement explaining said retiree's status for the five (5) 
year period. 

(c) Employees choosing voluntary retirement will receive payment for all accrued 
contract benefits at the time of their retirement. 

(d) Any employee choosing voluntary retirement must provide at least ninety (90) 
days notice unless special arrangements have been made with the Superintendent 
or designee. 

(e) Any employee who has qualified for retirement payments under Plan B of the 
Municipal Employee's Retirement Fund shall be entitled to the benefits of this 
section. 

(f) At the end of the five (5) year period, the retiring employee shall revert back to 
the then existing schedule of applicable benefits. 

(g) In order to be eligible for the voluntary retirement benefit in this article, an 
employee at the time of retirement must have had continuous service in this unit 
prior to January I, 1997. Employees whose continuous service in this unit began 
after January I, 1997 will not be eligible for this retirement benefit. 

11.5 Effective no sooner than April!, 1970, or upon the Statutory Entrance Date, all eligible 
employees covered by this Agreement will be provided with coverage under Plan B of 
the Connecticut Municipal Employee's Retirement Act. 

11.6 It is agreed that the $1,000 Life Insurance Coverage will be continued for those 
employees retired prior to the effective date of Plan B. 

II. 7 Premium Cost Sharing 

515715Iv3 

The term "Premium Cost" as used herein shall mean the premium rate that each carrier 
charges or would charge the Board to provide the benefits listed above for each level of 
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coverage (i.e., individual, two-person and family) whether or not the Board funds such 
benefits on a fully-insured basis or a self-insured basis. Upon a written request, the 
Board shall provide the Union with a written statement of the premium rate that each 
carrier charges or would charge the Board to provide the benefits of the particular 
insurance program for each level of coverage. 

Each employee will be offered the option of selecting the health care plan during open 
enrollment period each April for implementation on July 1. 

The premium cost-sharing amount for which the employee is responsible shall be 
automatically deducted from the employee's pay in each paycheck on a pro-rata basis. In 
accordance with Internal Revenue Service Regulations, the Board agrees to continue a 
Section 125 Plan under which an employee may designate pre-tax dollars for certain 
medical costs such as premium cost sharing amounts, deductibles, co-insurance charges 
and certain medical care not covered under existing insurance programs. 

The Board shall also adopt and maintain an IRS Flexible Spending Account with a 
minimum contribution of $250 and a maximum contribution of $2,500 per plan year for 
health reimbursement and a minimum contribution of $250 to a maximum contribution of 
$5,000 per plan year for dependent care. The following provisions will apply: 

I. Under no circumstances will the Board be required to contribute any 
monies to the FSA or to any account established pursuant hereto. 

2. Each employee desiring to participate in the FSA must apply for 
participation and enroll by submitting completed forms provided by the 
Board during the open enrollment period in the month of May. 

3. Each employee wishing to participate in the FSA must inform the Board in 
writing during open enrollment in the month of May of the amount he/she 
wishes to contribute to the account during the plan year (a minimum of 
$250 to a maximum of $2,500 per plan year for health reimbursement, a 
minimum of $500 to a maximum of $5,000 per plan year for dependent 
care), which shall be divided by the number of payroll periods scheduled 
for the plan year to determine the amount to be deducted from each 
paycheck during that plan year. 

4. As a condition precedent to the establishment of an account under the 
Plan, the employee must submit to the Plan Administrator, on forms 
approved by the Board, written authorization for the Board to deduct from 
his or her salary, the amounts to be diverted to his or her plan account, 
which shall be the same amount from each paycheck issued during the 
plan year. As a further condition, the employee shall pay, by authorized 
automatic payroll deduction, the monthly charge for participation in said 
plan attributable to him/her. 

5. The Board makes no representations or guarantees as to the initial or 
continued viability of this salary reduction agreement, and shall incur no 

23 



obligation to engage in any form of impact bargaining in the event that a 
change in law reduces or eliminates the tax -exempt status of employee 
insurance premium contributions. So long as the Board makes a good 
faith effort to comply with this paragraph, neither the Association of any 
employee covered by this Agreement shall make any claim or demand, nor 
maintain any action against the Board or any of its members or agents for 
taxes, penalties, interest or other cost ofloss arising from a flaw or defect 
in the salary reduction agreement, or from a change in law which may 
reduce or eliminate the employee tax benefits to be derived there from. 

11.8 Change of Carrier 
If the Board fmds it desirable to obtain equivalent coverage from alternative carriers, at 
no additional cost to the employee, the Union agrees to negotiate regarding such change 
of coverage upon written notice from the Board of such intent. If the parties are unable to 
reach agreement, the Board may request an evaluation of the equivalency of coverage by 
an arbitrator chosen under the provisions of Article 13.4. If the arbitrator finds the 
coverage to be equivalent, the Board may exercise the option of changing to the 
equivalent coverage through an alternative carrier. 

11.9 Reimbursement for Losses 
The Board shall allocate a sum not to exceed $5,000 for the purpose of reimbursing the 
employees for loss or damage to their cars or other personal property, excluding cash, 
incurred while in the performance of duty. Payment for loss or damage shall not 
duplicate those losses covered by the employee's insurance. All reimbursements for the 
foregoing will be held until the end of the fiscal year, at which time reimbursement will 
be made in full if the amount allocated is sufficient for such purposes, otherwise prorated 
reimbursements will be made according to the demands made on the allocated fund of 
$5,000 upon reasonable notice by the Union and the Board shall issue an accounting of 
all disbursements made under this Section. 

1 1.10 Disability 

515715lv3 

Any employee of Local 1186, who has been retired by reasons of physical or mental 
disability, pursuant to the provisions of Section 7-432, Connecticut General Statutes, may 
be required by the State of Connecticut to submit to a re-examination. Such examination 
is to be conducted by a surgeon or physician appointed by the State Employees 
Retirement Commission and paid for either by said Commission or the Board of 
Education. Should the employee be found capable of returning to active duty, the 
employee shall be reinstated at the pay grade and step held at the time of the employee's 
retirement under terms of the Local 1186 Contract in force at the time of reinstatement. 
In the event said retired member shall fail to comply with the order for re-examination, or 
if after re-examination shall fail to comply with the request of the Board or State to return 
to duty, said Board or State shall have the power to stop further pension payments until 
the order has been complied with. This section shall apply to all members effective the 
signing date of the Agreement. 

ARTICLE XII- SAFETY AND HEALTH 
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12.0 The Board shall make reasonable provisions for the safety and health of its employees 
during the hours of their employment, including the furnishing of foul weather gear, 
boots and gloves, protective helmets, authorized safety glasses or goggles to those 
employees exposed to severe elements or required to work in hazardous locations. 
Maintenance Department employees shall be provided with one pair of overalls. 

12.1 A joint safety committee shall be formed by the Board and the Union. The committee, 
which shall be comprised of two (2) representative designated by the Union and two (2) 
representatives designated by the Board, shall meet upon the written request of either 
party to review and recommend safety and health measures in the departments covered 
by this Agreement. Corrective measures against hazardous and unsafe conditions shall 
be implemented promptly upon the recommendations of the Safety Committee by 
responsible authorities in charge of the affected situation. One additional union member 
shall be allowed, in the absence of the regular member, to vote on matters before the 
committee. 

ARTICLE XIII- GRIEVANCE PROCEDURE AND ARBITRATION 

13.0 For the purpose of this Agreement, a grievance shall be defined to mean a dispute 
between an employee and/or the Union with the Board over the interpretation or 
application of a specific section of the Agreement. No grievance may be filed after 
fifteen (15) working days of the event giving rise to it. When filed, a grievance shall be 
handled in accordance with the procedure set forth below. 

13.1 The employee in company with the Union Representative, if so desired, shall first discuss 
such grievance with the next immediate supervisor excluded from the bargaining unit, 
who shall answer within five ( 5) working days. If no satisfactory settlement is reached at 
this step, the grievance shall be put in writing by the employee and/or the Union 
Representative, setting forth the specific section of the Agreement involved and may be 
submitted to the Superintendent or designee within five ( 5) working days from the date 
on which the supervisor answered. 

13.2 The Superintendent or designee will meet within five ( 5) working days of receipt of the 
grievance with the employee and/or the Union representatives in an effort to resolve the 
grievance. The Superintendent or designee will answer in writing within five (5) working 
days after such meeting. 

13.3 If the grievance is not resolved to the employee's satisfaction, it may be appealed to the 
Board within (10) working days of the receipt of the Superintendent's decision. The 
request shall be submitted in writing to the Superintendent who shall attach all related 
documents and forward the request to the Board. The Board or committee thereof 
composed of not less than three (3) members will hold a hearing with the employee as 
soon as practicable after receipt of the written grievance and render a decision in writing 
within ten (1 0) days of the hearing. 

13.4 If the grievance is not settled, it may be submitted at the request of the Union only within 
thirty (30) days of the receipt of the Board's answer to the State Board of Mediation and 
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Arbitration for arbitration in accordance with its procedure. The Arbitrator( s) selected 
shall hear and decide only one (1) grievance at a time. The award shall be final and 
binding as provided by law. The Arbitrator(s) shall be bound by and must comply with 
all the terms of the Agreement and shall have no power to add to, subtract from or in any 
way, modifY the provisions of this Agreement 

13.5 Any time limits specified within this article may be extended by mutual agreement of the 
Union and the supervisor, provided that if a grievance is not submitted to a higher step in 
the above procedure, it shall be deemed settled on the basis of the Board's answer in the 
last step considered. 

13.6 In the event the Board fails to answer a grievance at any step within the time limits set 
forth in this Agreement, the grievance may be taken to the next step at the option of the 
employee or the Union. 

13.7 The management employee shall signifY when answering a grievance, in writing, at what 
step of the procedure he is answering. 

13.8 Union Business Leave 

515715lv3 

(a) Authorized Union Functions: Union officers and/or delegates, not to exceed four 
(4) shall be granted leave with pay not to exceed one (1) week each, per year, to 
attend officially sponsored meetings, conferences or conventions, providing no 
compensation for lost time is received by the employee from the Union. Prior 
notification of such leave of absence must be given to the Superintendent. 

(b) Four ( 4) Union representatives (President, School Vice-President, Chief Steward, 
Steward) shall be authorized to handle grievances. When necessary, two 
representatives may adjust a grievance. Such representatives shall be permitted to 
adjust grievances during working hours without loss of pay up to a maximum of 
sixteen (16) hours per month, provided that they shall notifY their immediate 
supervisor when leaving their workplace for such purposes. Permission to leave 
will not be unreasonably withheld. 

(c) Two officers of the local Union shall be permitted time off without loss of pay for 
all time actually spent in arbitration hearings. The same shall apply for the 
principal participants as mutually agreed upon by the Superintendent and the 
Union. 

(d) Four (4) officers or designees of the local Union specified at the commencement 
of the negotiations, shall be permitted time off to participate in negotiations for 
renewal or modification of this contract under Article XVI without loss of pay for 
any hours during which they would have been scheduled to work. 

(e) A member of the Union who serves in the capacity of Local 1186, President or 
School Vice-President, Chief Steward or Steward, shall be allowed a total of five 
( 5) hours each per month to attend internal union meetings. 
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ARTICLE XIV- COMPLETE AGREEMENT 

14.0 The parties agree that all points covered hereinabove constitute the full and complete 
agreement between them. Each party has been fully represented and had adequate 
opportunity to make proposals and counter proposals and neither shall be required, 
without its consent, to bargain further on any matter unless and until notice, in 
accordance with Section 28.1, is given. 

ARTICLE XV- NON-DISCRIMINATION 

15.0 The parties agree there shall be no discrimination against any employee because of race, 
color, ancestry, age, religion, national origin, citizenship status, marital status, parental 
status, disability, gender, sexual orientation, membership in the Union or any other reason 
proscribed by law. 

ARTICLE XVI- PAST PRACTICE 

16.0 Nothing in this Agreement shall be construed as abridging any right, benefit, or privilege 
that employees have enjoyed heretofore, unless it is specifically stated that said practice 
has been superseded by a provision of this Agreement. 

ARTICLE XVII - DRESS CODE 

17.0 The New Britain Board of Education believes that all staff members are models for 
students. All school personnel should present a professional impression in their dress and 
appearance. Custodial, Maintenance and Campus Safety personnel are expected to wear 
school district logo shirts when school is in session. Dress down days must be approved 
by the Superintendent. Insulated gloves, winter coats, composite shoes, and steel-toed 
shoes shall be added to the list of approved safety gear for Custodial, Maintenance 
personnel. 

1 7 .I Custodial, Maintenance and Campus Safety Officer employees will be reimbursed up to 
$300 per year for necessary and! or safety gear. The parties will establish a 
uniform/safety gear list for each group of employees and the Director of Facilities will 
facilitate reimbursement to employees. Campus Safety Officers are entitled to a 
maximum reimbursement of $300 per year even though they may also perform custodial 
duties periodically. 

ARTICLE XVIII - TUITION REIMBURSEMENT 

18.0 Upon prior approval of courses by the Superintendent or his/her designee, the Board will 
reimburse bargaining unit members, one-half (1/2) of tuition costs, up to nine (9) 
semester hours per year. 

18.1 All employees who are required by Connecticut State Law, in order to maintain their 
existing positions, to participate in a refresher course shall be reimbursed seventy-five 
percent (7 5%) of the tuition costs for all semester hours needed to fulfill the required 
courses. 
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ARTICLE XIX- USE OF PERSONAL VEHICLE 

19.0 If it is deemed necessary for employees to use their personal vehicle for Board business, 
they will receive reimbursement at the IRS rate to be paid on a monthly basis. 

ARTICLE XX- NEW BARGAINING UNIT WORK 

20.0 Bargaining unit work shall not be offered to non-bargaining unit personnel ifthere are 
bargaining uuit employees in the appropriate category available to perform such work. 

ARTICLE XXI- EMPLOYEE ASSISTANCE PROGRAM 

21.0 The Board of Education and the Union recognize the value and importance ofconnseling 
and assistance programs for those employees experiencing personal problems which may 
be interfering with the employee's efficiency and job performance of his/her duties and 
responsibilities. Therefore, the Board and the Union agree to inform the employees about 
the benefits available to employees (and their dependents) for such problems through the 
Employee Assistance Program (EAP). Further, the parties shall otherwise promote the 
EAP as mutually desired and agreed to in the future. 

ARTICLE XXII- PERSONNEL FILES 

22.0 Localll86 employee's personnel files shall be maintained under the following 
conditions: 

(a) Upon forty eight (48) hours written notice to the Human Resources Office, each 
bargaining unit employee shall have access to his/her personnel file and have the 
right to review and reproduce material in his/her personnel file. 

(b) Each bargaining uuit employee shall have the right to respond to and document 
derogatory material filed in his/her personnel file and that response shall be 
attached to the file copy. 

(c) Documents filed in the personnel file shall be maintained in accordance with 
current state law. 

ARTICLE XXIII-EVALUATIONS 

23.0 The Board of Education and the Union are in agreement that bargaining unit members 
who have completed their probationary periods should be evaluated on their job 
performance at least every two years. Evaluations should normally be completed and 
forwarded to the Human Resources Office by June 30'h each year the evaluation is 
conducted. 

515715Iv3 

(a) The head ofthe responsibility center and the bargaining unit employee will meet 
and discuss the strengths and weaknesses of the employee. 

(b) No evaluations will be submitted to the employee's file without the signature of 
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the evaluator and offering the employee an opportunity for signature. The 
employee's signature does not necessarily indicate approval of the evaluation. A 
copy ofthe evaluation will be given to the employee at the time of review. 

(c) There may be no additions or attachments to the completed evaluation document 
without the signature of the evaluator and the opportunity for review and 
signature by the employee. 

(d) The employee shall have the right to designate particular areas of disapproval and 
may do so in writing within twenty (20) working days. Written employee 
responses will be attached to the evaluation document in the personnel file. 

(e) The administration will call the union steward if any employee is being given a 
less than satisfactory evaluation. 

ARTICLE XXIV- LAYOFF AND RECALL 

24.0 Layoff shall mean the following measures initiated by the Board: Involuntary, non­
disciplinary termination of an employee because of lack of work, the elimination of a 
position or the elimination of an activity. 

24.1 The Board shall notify the Union and the employee at least four ( 4) weeks in advance of 
any layoff of a bargaining unit member. Such notification shall be confirmed in writing 
no less than two (2) weeks prior to the employee's layoff date. 

24.2 The Board or its designated representative shall give the Union the opportunity to discuss 
any proposed layoff and shall consider any alternatives to such proposed layoff suggested 
by the Union. Such alternatives might include, but are not limited to, early retirement, 
attrition, transfer or leave of absence. 

24.3 Regardless of the source of funding, in the event of a layoff in any given classification, 
the order oflayoff in such classification shall be as follows: 

a) substitute employee 

b) temporary and seasonal employees 

c) part-time employees (working less than the standard work week for the 
classification) 

d) full-time employees serving a probationary period 

e) permanent, full-time ten month employees with the least seniority 

f) permanent, full-time twelve-month employees with the least seniority. 

24.4 Within two (2) weeks of receipt of notice oflayoff, an employee may notify the 
Superintendent in writing that such employee has the qualifications and demonstrated 
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ability to perform a job in a lower classification held by another employee who has less 
seniority. Upon receipt of such notice, the Superintendent or designee shall reassign the 
employee to the lower classification if the employee has the requisite qualifications and 
demonstrated ability. Any employee who is denied such reassignment is entitled to 
receive a written response why their request is denied within fifteen (15) working days of 
such request. The employee is entitled to pursue denial of his/her request through the 
gnevance process. 

24.5 Any employee who is laid off may request that his/her name be placed on a 
reemployment list(s). An employee shall be entitled to specify placement on the 
reemployment list for any and all classifications in which he/she held permanent status or 
in any lower classification for which the employee has the qualifications and 
demonstrated ability. 

24.6 The names of employees shall be arranged on the reemployment list in order of seniority 
and shall remain thereon for a period of two (2) years. The Union is to receive a copy of 
the recall list within ten (1 0) working days after employees have been notified in writing 
of the pending layoff. 

24.7 An employee appointed from a reemployment list to a position in his/her former 
classification shall be paid at the same step as held when he/she was laid off. 

24.8 In the event of an employee being recalled to a lower classification or being assigned to a 
lower classification in lieu of layoff, such employee will be paid at that step in the lower 
classification which is closest to but not more than his/her previous step. 

24.9 Employees on a recall list shall be rehired in accordance with their qualifications in a 
classification and seniority and there shall be no appointments from outside the 
bargaining unit to such classification until employees on such recall list have been 
offered reemployment. Qualifications are defined as having successfully served in the 
position or having passed the examination for that position within the past two years. 

24.10 An employee who fails to accept recall after layoff within seven (7) calendar days after 
notice of an available position has been sent by registered mail to the employee's last 
known address, shall be removed from such recall list. 

24.11 In instances where there is a reassignment or reduction in hours unrelated to the 
performance of the employee, before new employees are hired in his/her former job, such 
employee shall be transferred back to his/her former job, title and pay grade. 

24.12 The following Union representatives who are employees shall have top seniority during 
their terms of office in all cases of a decrease in a working force: President, Executive 
Vice-President, School Vice-President, Treasurer, Secretary, Trustee, Sergeant-At-Arms, 
Chief Steward and Steward. 

ARTICLE XXV- PROFESSIONAL EMPLOYEE PROVISIONS 

25.0 No bargaining unit member, other than nurses, shall be asked, required or expected to 
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administer first-aid, dispense or control medication, or provide any type of medical 
attention to students in accordance with Board Policy 3-13, Administration of Medication 
by School Persom1el as approved by the Board and the accompanying administrative 
procedures. 

ARTICLE XXVI- SUCCESSORSHIP 

26.0 If the Board of Education sells, leases, assigns, contracts out, subcontracts, transfers, 
merges, engages in reorganization or shutdown, partial transfer, partial subcontracting, 
partial shutdown, sale, lease-back arrangement of any Board of Education function or 
portion thereof affecting current members of this bargaining unit, the Board of Education 
shall inform the Union of its intent at least thirty (30) days in advance and will comply 
with its obligations under MERA. 

26.1 Should the Board of Education undertake such action as contained in Section 26.0 above, 
the Board of Education shall infom1 the purchasee, lessee, assignee or successor, of the 
terms and conditions of employment, or of the existing contract. 

26.2 Bargaining unit employees shall have the option to elect employment with the Board of 
Education in accordance with the terms of this Article, or seek employment with the 
entity as contained in Section 26.0 above. 

26.3 This Article shall be enforceable under the arbitration clause of the agreement, or MERA 
or any other appropriate forum. The Board of Education agrees that in addition to any 
and all other legal actions and causes available, specific performance of the obligations 
under the successors and assigns article shall be a remedy available to Local 1186 in the 
event of violation. Said specific performance may be preceded by injunctive relief 
prohibiting such actions pursuant to this Article. 

ARTICLE XXVII - SAVINGS CLAUSE 

27.0 Should any Article, section or portion thereof, of this Agreement be held unlawful and 
unenforceable by any court of competent jurisdiction, such decision of the court shall 
apply only to the specific Article, section or portion thereof directly specified in the 
decision; upon the issuance of such decision, the parties agree immediately to negotiate a 
substitute for the invalidated Article, section or portion thereof. 

ARTICLE XXVIII- DURATION AND RENEWAL 

28.0 This Agreement shall be binding upon the Board and the Union from the first day of July, 
2015 and shall continue in full force and effect until midnight of the thirtieth day of June, 
2018 when it shall expire, provided that if neither party gives the notice provided for in 
Section 28.1 this Agreement shall automatically renew itself for additional periods of one 
(1) year, each and all provisions shall remain in effect with the same force as during the 
original term thereof. It is the intention of the parties entering into this Agreement to 
maintain a harmonious relationship between them recognizing the legitimate needs of the 
employees covered as well as the obligation of the Board to the Public. 
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28.1 If either the Union or the Board desire to meet for the purpose of negotiating changes or 
modifications in the provisions of this Agreement, they shall give written notice of such 
desire to the other by certified or registered mail not more than one hundred fifty (!50) 
nor less than one hundred twenty (120) days prior to the expiration hereof. 

FOR LOCAL 1186, AMERICAN FEDERATION OF 
STATE, COUNTY AND MUNICIPAL EMPLOYEES, 
COUNCIL 4, AFL-CIO 

Helen Muratti-Pion, Vice President 
. ~-----~ 
~__, . E ~ ... ~ ==· 

Travis Cromack, Staff Representative 
Council4, AFSCME, AFL-CIO 

Dated at New Britain, Connecticut this .?(611\iay of l)e ( Q rvU)t/ , 2016 
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APPENDIX A 
WAGE SCHEDULES 

WAGE SCHEDULE- JULY 1, 2015 -JUNE 30,2016 
2.00°/o 

PAYGRADE Step 1 Step 2 Step 3 Step 4 

Network Specialist- 40 hrs 12A 80,350 82,888 85,363 88,026 

HOURLY 38.63 39.85 41.04 42.32 

llA 64,293 66,352 68,349 70,325 
Facilities Support Specialist- 40 hrs 

HOURLY 30.91 31.90 32.86 33.81 

Computer Sys Spec- 37.5 hrs llB 60,275 62,205 64,077 65,930 

Software Specialist - 40 hrs HOURLY 30.91 31.90 32.86 33.81 

School Nurse (183 dys) 1312.11 hrs lOB 55,279 57,011 58,717 60,410 

Audiometrist (183 dys) 1312.11 hrs. BlWKLY 2,126.12 2,192.73 2,258.35 2,323.46 

HOURLY 42.13 43.45 44.75 46.04 

10 c 54,977 56,700 58,396 60,079 

OTIPT (182 dys) 1304.94 hrs BIWKLY 2,114.50 2,180.77 2,246.00 2,310.73 

HOURLY 42.13 43.45 44.75 46.04 

Audiometns! (184 dys) 1340.11 hrs 9B 45,412 46,777 48,154 49,624 

LPN (183 dys) 1312.11 hrs BlWKLY 1,746.62 1,799.12 1,852.08 1,908.62 

HOURLY 34.61 35.65 36.70 37.82 

Speech Assistant (182 dys) 1304.94 hrs 9C 45,164 46,521 47,891 49,353 

OT/PT Assistant (182 dys) 1304.94 hrs BIWKLY 1,737.08 1,789.27 1,841.96 1,898.19 

HOURLY 34.61 35.65 36.70 37.82 

Carpenter/Mamtenance - 40 hrs 8A 53,373 55,744 58,094 60,549 

Electriciani.Maint- 40 hrs HOURLY 25.66 26.80 27.93 29.11 

HV AC/Maint- 40 hrs 

Plumber - 40 hrs 

8B 
Junior Accountant- 37.5 hrs 

50,037 52,260 54,464 56,765 

HOURLY 25.66 26.80 27.93 29.11 

Painter - 40 hrs 7A 52,333 54,413 56,618 59,051 

Maint. Mechanic- 40 hrs HOURLY 25.16 26.16 27.22 28.39 

Maint. Mechanic- Equip- 40 hrs 

NBI-IS - Secretary to Prin- 40 hrs 7B 49,062 51,012 53,079 55,361 

Attendance Officer 1-37.5 hrs HOill~Y 25.16 26.16 27.22 28.39 

Computer Repair Specialist II - 3 7.5 hrs 

Senior Payroll Assistant- 37.5 hrs 

Registrar- 37.5 hrs 

6A 
Custodian I - 40 hrs 

49,109 50,939 52,728 54,829 

HOURLY 23.61 24.49 25.35 26.36 

School Secretary I - 3 7.5 hrs 6B 46,040 47,756 49,433 51,402 

Admin. Secretary ll- 37.5 hrs HO~Y 23.61 24.49 25.35 26.36 

Bookkeeper II- 37.5 hrs 

Payroll Assistant - 3 7.5 hrs 

6C 33,644 34,898 36,124 37,563 
Sch Secretary I- (10 months) 190 days- 37.5 hrs 

HO~Y 23.61 24.49 25.35 26.36 

SA 47,070 48,838 50,669 52,624 
Rcceptionist'Switchboard Operator - 40 hrs 

HOURLY 22.63 23.48 24.36 25.30 

Admin Clerk- 37.5 hrs (Grandfathered) SB 44,129 45,786 47,502 49,335 

Admin Secretary I - 3 7.5 hrs HOUI~Y 22.63 23.48 24.36 25.30 
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Transportation Assistant- 37.5 hrs 

Bookkeeper I - 3 7.5 hrs 

Reproduction Technician- 37.5 hrs 

Computer Repair Specialist - 3 7.5 hrs 

Campus Safety Officer I - 40 hrs 4A 46,259 47,902 49,691 51,542 

Security Monitor - 40 hrs HOURLY 22.24 23.03 23.89 24.78 

4B 43,368 44,909 46,586 48,321 
Technical Assistant- 37.5 hrs 

HOURLY 22.24 23.03 23.89 24.78 

4C 32,915 34,084 35,357 36,674 
Campus Safety Offl-(10 months) 185 dys- 40 hrs 

HOURLY 22.24 23.03 23.89 24.78 

Admm. Clerk- 37.5 hrs 3B 42,569 44,090 45,747 47,483 

Switchboard Operator- 37.5 hrs HOURLY 21.83 22.61 23.46 24.35 

Clerk Typist II- 37.5 hrs 

Clerk (10 mo) 190 days 5 prior and 5 after 

3C 31,108 32,219 33,431 34,699 
Clerk (10 mo) 190 days 

HOURLY 21.83 22.61 23.46 24.35 

Family Education Specialist (10 Mo) 180-5 hrs 
17,523 18,117 18,783 19,593 

2C 
19.47 20.13 20.87 21.77 
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WAGE SCHEDULE -JULY 1, 2016 -JUNE 30, 2017 
2.00% 

PAYGRADE Step 1 Step 2 Step3 Step 4 

12A 81,952 84,552 87,069 89,794 
Network Specialist~ 40 hrs 

HOURLY 39.40 40.65 41.86 43.17 

llA 65,582 67,683 69,722 71,739 
Facilities Support Specialist- 40 hrs 

HOURLY 31.53 32.54 33.52 34.49 

Computer Sys Spec- 37.5 hrs liB 61,484 63,453 65,364 67,256 

Software Specialist- 40 hrs HOUllLY 31.53 32.54 33.52 34.49 

School Nurse (183 dys) 1312.11 hrs lOB 56,381 58,153 59,898 61,617 

Audiometrist (183 dys) 1312.11 hrs. BIWKLY 2,168.50 2,236.65 2,303.77 2,369.88 

HOURLY 42.97 44.32 45.65 46.96 

10C 56,073 57,835 59,571 61,280 

OT/PT (182 dys) 1304.94 hrs BIWKLY 2,156.65 2,224.42 2,291.19 2,356.92 

HOURLY 42.97 44.32 45.65 46.96 

Audiometrist (184 dys) 1340.11 hrs 9B 46,317 47,708 49,112 50,621 

LPN (183 dys) 1312.11 hrs BJWKLY 1,781.42 1,834.92 1,888.92 1,946.96 

HOUllLY 35.30 36.36 37.43 38.58 

Speech Assistant (182 dys) 1304.94 hrs 9C 46,064 47,448 48,844 50,345 

OT/PT Assistant (182 dys) 1304.94 hrs BIWKLY 1,771.69 1,824.92 1,878.62 1,936.35 

HOURLY 35.30 36.36 37.43 38.58 

Carpenter/Maintenance - 40 hrs SA 54,434 56,867 59,259 61,755 

ElectricianJMaint - 40 hrs HOURLY 26.17 27.34 28.49 29.69 

IIV AC!Maint- 40 hrs 

Plumber- 40 hrs 

8B 51,032 53,313 55,556 57,896 
Junior Accountant- 37.5 hrs 

IIOUllLY 26.17 27.34 28.49 29.69 

Painter - 40 hrs 7A 53,373 55,494 57,741 60,237 

Maint. Mechanic - 40 hrs HOURLY 25.66 26.68 27.76 28.96 

Maint. Mechanic - Equip - 40 hrs 

NBI-IS - Secretary to Prin- 40 hrs 7B 50,037 52,026 54,132 56,472 

Attendance Officer 1-37.5 hrs HOURLY 25.66 26.68 27.76 28.96 

Computer Repair Specialist II - 3 7.5 hrs 

Senior Payroll Assistant - 3 7.5 hrs 

Registrar - 3 7.5 lrrs 

6A 50,086 51,958 53,789 55,931 
Custodian I - 40 hrs 

HOURLY 24.08 24.98 25.86 26.89 

School Secretary I - 3 7.5 hrs 6B 46,956 48,711 50,427 52,436 

Admin. Secretary II- 37.5 hrs HOURLY 24.08 24.98 25.86 26.89 

Bookkeeper ll - 3 7.5 hrs 

Payroll Assistant- 37.5 hrs 

Sch Secretary I- (10 months) 190 days- 37.5 6C 34,314 35,597 36,851 38,318 

hrs HOURLY 24.08 24.98 25.86 26.89 

SA 48,006 49,816 51,688 53,685 
Receptionist/Switchboard Operator - 40 hrs 

HOURLY 23.08 23.95 24.85 25.81 

Admin Clerk- 37.5 hrs (Grandfathered) SB 45,006 46,703 48,458 50,330 

Admin Secretary I - 3 7.5 hrs HOURLY 23.08 23.95 24.85 25.81 

Transportation Assistant- 37.5 hrs 

Bookkeeper I - 3 7.5 hrs 
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Reproduction Technician~ 37.5 hrs 
I 

Computer Repair Specialist - 3 7.5 hrs 

Campus Safety Officer 1 - 40 hrs 4A 47,174 48,859 50,690 52,582 

Security Monitor - 40 hrs HOURLY 22.68 23.49 24.37 25.28 

4B 44,226 
Technical Assistant- 37.5 hrs 

45,806 47,522 49,296 

HOURLY 22.68 23.49 24.37 25.28 

Campus Safety Offl-(10 months) 185 dys- 40 4C 33,566 34,765 36,068 37,414 

hrs HOURLY 22.68 23.49 24.37 25.28 

Admin. Clerk- 37.5 hrs 3B 43,427 44,967 46,664 48,438 

Switchboard Operator- 37.5 hrs HOURLY 22.27 23.06 23.93 24.84 

Clerk Typist II- 37.5 hrs 

Clerk (10 mo) 190 days 5 prior and 5 after 

3C 31,735 32,861 34,100 35,397 
Clerk (10 mo) 190 days 

HOURIN 22.27 23.06 23.93 24.84 

Family Education Specialist (10 Mo) 180-5 17,874 18,477 19,161 19,989 
2C 

hrs 19.86 20.53 21.29 22.21 
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WAGE SCHEDULE- JULY 1, 2017- JUNE 30,2018 

PAYGRADE Step 1 Step2 Step 3 Step 4 

12A 83,595 86,237 88,816 91,582 
Network Specialist- 40 hrs 

HOURLY 40.19 41.46 42.70 44.03 

llA 66,893 69,035 71,115 73,174 
Facilities Support Specialist- 40 hrs 

HOURLY 32.16 33.19 34.19 35.18 

Computer Sys Spec- 37.5 hrs llB 62,712 64,721 66,671 68,601 

Software Specialist- 40 hrs llOURLY 32.16 33.19 34.19 35.18 

School Nurse (183 dys) 1312.11 hrs JOB 57,510 59,320 61,092 62,850 

Audiometrist (183 dys) 1312.11 hrs. BIWKLY 2,211.92 2,281.54 2,349.69 2,417.31 

HOURLY 43.83 45.21 46.56 47.90 

IOC 57,196 58,996 60,758 62,507 

OTIPT (182 dys) 1304.94 hrs BIWKLY 2.199.85 2,269.08 2,336.85 2,404.12 

HOURLY 43.83 45.21 46.56 47.90 

Audiometrist (184 dys) 1340.11 hrs 9B 47,249 48,666 50,096 51,632 

LPN (183 dys) 1312.11 hrs BJWKLY 1,817.27 1,871.77 1,926.77 1,985.85 

HOURLY 36.01 37.09 38.18 39.35 

Speech Assistant (182 dys) 1304.94 hrs 9C 46,991 48,400 49,823 51,349 

OTIPT Assistant (182 dys) 1304.94 hrs BIWKLY 1,807.35 1,861.54 1,916.27 1,974.96 

HOURLY 36.01 37.09 38.18 39.35 

Carpenter/Maintenance - 40 hrs SA 55,515 58,011 60,445 62,982 

Electrician!M:aint - 40 hrs HOURLY 26.69 27.89 29.06 30.28 

HV AC/Mainl - 40 hrs 

Plumber - 40 hrs 

8B 52,046 
Junior Accountant- 37.5 hrs 

54,386 56,667 59,046 

HOURLY 26.69 27.89 29.06 30.28 

Painter - 40 hrs 7A 54,434 56,597 58,906 61,443 

Maint. Mechanic - 40 brs HOURLY 26.17 27.21 28.32 29.54 

Maint. Mechanic - Equip - 40 hrs 

NBHS - Secretary to Prin- 40 hrs 7B 51,032 53,060 55,224 57,603 

Attendance Officer 1-37.5 hrs HOURLY 26.17 27.21 28.32 29.54 

Computer Repair Specialist II - 3 7.5 hrs 

Senior Payroll Assistant - 3 7.5 hrs 

Registrar - 3 7.5 hrs 

6A 
Custodian I - 40 hrs 

51,085 52,998 54,870 57,054 

HOURLY 24.56 25.48 26.38 27.43 

School Secretary I- 37.5 hrs 6B 47,892 49,686 51,441 53,489 

Admin. Secretary II- 37.5 hrs HOURIN 24.56 25.48 26.38 27.43 

Bookkeeper JI- 37.5 hrs 

Payroll Assistant- 37.5 brs 

6C 34,998 36,309 37,592 39,088 
Sch Secretary I- (10 months) 190 days- 37.5 hrs 

HOURLY 24.56 25.48 26.38 27.43 

SA 48,963 50,814 52,728 54,766 
Receptionist/Svvitchboard Operator - 40 hrs 

HOURLY 23.54 24.43 25.35 26.33 

Admin Clerk- 37.5 hrs (Grandfathered) SB 45,903 47,639 49,433 51,344 

Admin Secretary I- 37.5 brs HOURLY 23.54 24.43 25.35 26.33 

Transportation Assistant - 3 7.5 hrs 

Bookkeeper I- 37.5 hrs 
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Reproduction Technician~ 37.5 hrs 

Computer Repair Specialist ~ 3 7.5 hrs 

Campus Safety Officer I ~ 40 hrs 4A 48,110 49,837 51,709 53,643 

Security Monitor ~ 40 hrs HOURLY 23.13 23.96 24.86 25.79 

4B 45,104 
Technical Assistant- 37.5 hrs 

46,722 48,477 50,291 

HOURI~Y 23.13 23.96 24.86 25.79 

4C 34,232 35,461 36,793 38,169 
Campus Safety Off! -(I 0 montlrs) 185 dys - 40 hrs 

HOURLY 23.13 23.96 24.86 25.79 

Admin. Clerk ~ 3 7.5 hrs 3B 44,304 45,864 47,600 49,413 

Switchboard Operator- 37.5 hrs HOURLY 22.72 23.52 24.41 25.34 

Clerk Typist II- 37.5 hrs 

Clerk (I 0 mo) 190 days 5 prior and 5 after 

3C 32,376 33,516 34,784 36,110 
Clerk (I 0 mo) 190 days 

HOURLY 22.72 23.52 24.41 25.34 

Family Education Specialist (10 Mo) 180-5 hrs 
18,234 18,846 19,548 20,385 

2C 
20.26 20.94 21.72 22.65 
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APPENDIX B - STIPEND 

Each July and annually thereafter, all qualified employees required to have certification and/or 
licensure for employment, shall receive one percent (1 %) of the employee's annualized base 
gross salary for the prior contract year, payable as a lump sum added to the eligible employee's 
paycheck. Eligible employees who were employed less than the full year will receive a pro-rated 
amount. Such Stipend shall not be added to the base rate. 
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APPENDIXC 

APPENDIXC 
FRINGE BENEFTIS 

2015-2018 

MEDICAL/HEALTH INSURANCE 

All members shall be eligible for the insurance programs listed below: 

1. Blue Shield Century Preferred with Vision Care and Prescription. The following plan 
changes will be implemented effective July 1, 2012: 

(a) The co-pay for medical visits will be as follows: 

(i) no co-pay for "well" visits; $30 for "sick" visits 
(ii) The emergency room visit co-pay will be $100 (waived if admitted). 
(iii) The hospital co-pay for inpatient stays will be $300 per admission. The 

hospital co-pay for outpatient surgical procedures will be $200 per 
outpatient admission. 

(iv) The urgent care co-pay will be $50. 
(v) The out-of-network deductibles will be $1,000/$2,000/$3,000. 
(vi) The out-of-network out-of-pocket maximums will be 

$2,000/$4,000/$6,000. 

[Amend Plan to reflect change to Cost of Care regarding Infertility; State 
Mandated Benefit] 

2. Bluecare (HMO) with Vision Care and Prescription. The following plan changes will be 
implemented effective July 1, 2012: 

(a) The co-pay for medical visits will be as follows: 

(i) no co-pay for "well" visits; $20 for Primary Care Physician (PCP); $30 for 
"specialist" for "sick" visits" 

(ii) The emergency room visit co-pay will be $50 (waived if admitted). 
(iii) The hospital co-pay for inpatient stays will be $200 per admission. The 

hospital co-pay for outpatient surgical procedures will be $100 per 
outpatient admission. 

(iv) The urgent care co-pay will be $25. 

3. The co-pay for prescriptions currently provided by Merck Medco will be as follows: 

$10 for generic retail (34-day supply) 
$30 for brand formulary retail (34-day supply) 
$45 for brand non-formulary retail (34-day supply) 

40 
515715lv3 



Covered members must obtain a prescription through mail order after the third 
prescription aud receive a 1 00-day supply at two times the rates listed above. 

4. Each teacher may select either the Board's existing Anthem BC/BS Century Preferred 
health care plan or Anthem Bluecare HMO plan offered by the Board. Each employee 
will be offered the option of selecting either health care piau during an open enrollment 
period each April for implementation on July 1. 

5. Delta Dental. [Amend Plan to have deductibles on Class 2 of$251$75; Class 2 Benefits 
80%} 
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Memorandum of Understanding 
between 

TheN ew Britain Board of Education 
·and 

Local1186, AFSCME, Council4, AFL-CIO 

Subject: Establishment of a Third Shift and New Britain High Sc!iool · 

The parties agree to the following working conditions:· 

L The workweek will be Monday through Friday (M:onday begins Sunday at 10:00 
p.m.). 

2. The shift workweek will be Monday at 10:00 p.m. through Friday at 6:30a.m. 
(M:onday shift begins Sunday at 10:00 p.m..). · 

3. The shift workday will be 10:00 p.m.. through 6:30am. 
4. Custodians will remain on third shift during school vacation periods and during 

the summer. 
5 _ Whenever there is a holiday on a Monday, the Tuesday shift will begin on 

Monday night at 10:00 p.m. 
6. .AJl other provisions of the collective bargaining agreement shall remain in full 

force and effect 
7. This agreement applies to third shift custodians at New Britain High School. 
8. The following employees have volunteered to be reassigned to The third shift: 

Peter Boucher, Chester Jasinski, Randy Johnson, William Rodriguez. 
9 _ The reassigoroent will not constitute a "transfer" under the provisions of Article 

4.7; time served in the reassigned position will be added to their time served in 
their currently assigned position for bidding purpo.~s""es"-. __ 

For the Board Date 

Date 

I,/ir,(o) 
Date 

/-jt,-03 
Date 

i-1 {,-()J. 
Date 



HE_KOfJ,_:_;__NGUl-:i OF ·;JND-£RST~NDlN.G 

-:. . 

In. sc:ttlc!llenc :er the cl~5:~.->sc.:t:.i·-GR-~:rie:v2nce-.. :;:ld.-~~A-p:ti.l--':il, :~9-93,:·· 
conc2roit1a this subje~t, the undetsi~n~~:. repres2ntetiNes oE 
A-FSC.ME Lo~al ll86 and "the Ne'-.t 3t.i.t2in Board· G:t::·:sc.l:tcati.an· core:::: to 
the following cL~.tification oE. the· 90-12iJ· dey:_ -~_ul~. goy_~.rD-.ing·~~h.e 

···use· a:i: · tE:Jnporary e:rlgloy.~-~-s··-t·o ··pe~·ioim ·r:-he ;w:df"k a£ Local ll8b 
bargaining unit· members:-

l. In the event ·tha·t ·2 t<e::npor~_:Cy "employe~~ is.:utilized 
in on~ or:- mo:i:e positions, -Cla.ssi£"ic2ti.on.S, ·9r schools 
for "mort:. tha!}. 9 0.-.work da.ys dui)n'g thE tvel Ve- ffi"onth 
per:iod beginning .with his/he17 ·initia·_l- entrc:nce_:·on~-duty,. 

the Board vill s~nci a writte~ ncitice to th~ Lo~al 
·indic.s:ting the ncnie .of the....-eJD..Q.l-oyf:e_,· the. pusitlOn ·-a.D.ci 
the reason for e~ceeding -~0 d~ys Nb temgot2ry e~ployee· 
will bt: uti-lized i.>::. o~e- at ·m::::n::--2 __ .p·as·itlons..-
class i£ic2tions ~ Or ·scho-ols --EO"_"r =:m.or~· than 120 vor:k · d2:[s 
during the tv.el.ve- juq_nth pe~ii.Jd bs;qi..)Jni.nq w_ith_hi.s/jl~ 
,L..:::~...iti:::.1 en+-·-.-~.:? 6i-J. d·uty. ·A vorl<: TI:.ay 1.=> oe:c.ilfeci . 
as -2. daY actllcr.lly -~oik-ed hy ~h-e· err;J?:LO.Yee_._ 

2. In tlle ·cve:a.t that· extreme circurnst;.c.hC"e.s rric::"k.e· 2n­

exte:-~~ion of thi.s 120 .hrD..Ek~day. l.imitE.t::i.0"-11 r.i-eces's2.r_y_.. tbe 
Bocrd will· 9rovide -suf.:ic.ient ariV2_-n-r::e .rlotl.ce to .the 
L?c2.l so that._th~ Pc.=·tie.s .C.an ·mc·et· to negotiate the 
possibility ·of_ c.ny ext:-:-nsio·n~ 

3. Al.l.. nev te.:m!_)or-2.:r:}r-_employees -vill be: notified of this- 90-
120 -.;ork da.y limitation.~t the time they st·crt their 
in it i,; l a.s.s is·nmcn t ~ 

-4.. All tt:mpor2_:::-y emblloyees _cur;c_ef).tly on the payroll vill be 
notified of the 90-120 wo~k ~ay limitation and vill be 
I n.Eormed thc.t theix: c"mp-loyrne-q,t vill be t"e:rminaL.e-0. 
~ffect~ve Either upon com~Ietion a£ th~ir 12bth ·day o£ 
\:lock l~1 tht: t'l-lt:lve r:iwnths . .fOllowing t·he-Lr inlt.ial 
css!gnment, or_.. t"J1re-e ';.leeks from the-- e_:xecution of-this 
.agr~~ment, whlchev~r ·aste is l~te~-

7-1;; -"JJ 
Date 

Ne:w 3ritain Co ·..::olid.=:te.G.- Locsl 1186, AFSQ{E 

''""7' 
/- . 



Memorandum of Understanding 
Between 

The New Britain Board of Education 
And 

Loca11186 American Federation of State, County and Mrrrucipal Employees 
Conncil4, AFL-CIO 

Subject: Ass~tantSchoolNurse 

It is agreed between the parties tb3t: 

L A new position will be added to fue collective bargaining agre=ent: Assistant 
School Nurse- Licensed Practical Nurse (LPN}.. · 

2. Tne work year will be 184 days. It viJl consist offue sto.&nt year plus tbree (3) 
days prior to the student year (excluding Satnr<iay and Sun<iay). 

3_ The work week 1vill generally be five (5) days per week, Mon<iayfurough Fri<iay, 
unless, in accor<iance with fue school calenclm:, students are in school for less than 
a five <lay week. 

4. The work day will be fue student <lay plus fifteen (15) minutes before and fifteen 
(15) minutes after, including one-halfhourpaid lunch. 

5. " positionwillbeplacedinPayGTade9A \ 

· ~~ C#Mf) 
P'Lq(a 

!Date 



M~morandnm of Agreement 
between 

Consolidated School District of New Britain 
and 

Local1186 

The Board and the Union agree that the rate of pay for the 2"d shift Security Guard sliall 
be adjusted. M such, the following agreement has been reached: · 

1. Mr. Nelson Pagan currentlywoiks as the 2"d sllli"l: security guard at the high 
schooL 

2. Mr. Pagan's hours of work are Monday through Friday from 1:00 p.m. to 9:30 

3. 
p.m . 

. Pagan will be paid the shift differential in accordance with Article 10.4 of the 
ent collective bargaining agreement. 

·s adj. tmentwill be made retroactively to :MI. Pagan's date of transfer which 
er 27,2006. 

!- c;.o 7 
,_..;Pbr the Union . /Date 
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Mr. Dean Sasso, President 
Loca11186 

Dear 1v'fr. Sa.sSo: 

The Now Em run Educat!ClDJll.Adm!nistrclion C"J]fcr 
Director oflimnm Resources 
27:2 :M:ain Stre<>i; P .0. Box 1960 

· :NewBritlin, CT 06050-!960 
(&60) 827-2249 Fa:JC (860) 8:27-2296 

I am m receipt of your sigrr-o ff on the cleaning aide position. The job description you 
attac:hed was replaced by a revision. dated 12/99 (attaclwd). It is t1w job descriptipn that 
the disfrict intends to use (it will be converted to our new furmai: with uo changeS in 
substim.ce):- · · · · -

\ &~s~c;r; 
~-L~~~~-+~~~--

F or the Union · /Date 

7/6b:lct;fAUj r 
Robert A. Stacy 
Director of Human, Resources 

/jgm 



CONSOLIDATED SCHOOL DISTP.lCT OF NEW BJLTT,UN 
Cleanfug Ai dt-

TITLE: Cle.auing Aide 

Position Function: 

• Under direct supervision, performs general cleaning duties ill school brrf!diJ.'lgs, 
• Performs related duties and general ll1Eirrteu;mce work as required. 

_E~s_E;',:~tia!Jl:ii,uctions?.- . 
~Gleans-tt:SITQQci~;:_ilfiL~cl.Qffi~;i(eifo-tlli111din~accct£dlllg;ta;.schnotdisfrict.staudards~ 
-~R;ct;;;;€5V~ffjtlfel~glasso areas: 

· .. · Clean ruo-s· cainetJ u,holicred furnitur~· mibi.ilicls~" 
' ' ~ } . "'!f',.. ' :t" 'f - ' 

• -Du..>ts ·and cleans fm,ri.tu:te and equipment · . 
• W a.s~es '\"1'iiis;·cei1in::', woGdwciJ;'lc,. windows; doors· and sills. 
• Empties wasttbask(!IS, 
• De!ivew supplies and l;llilterials to bathrooms. 
• Picks up and =ovesi:ld.Sh and assists ln. recyding'progr;mi. 

Additionall;)uti<=s: · 
• Cleans roO)IJS, hallways, cafeterias, snd st<lli-ways. 
• Sets rrp and b&..sks do'wn ·cna:D.-s, tables and equipment in meeting rooms, itnd fuuctional rooms. 
• . Delivers sripplies md materials to Classfo'bms~ b'ath:ii:lifi:iis. ,;nd~oth~f-h-ctis ofbmiamg: · 
.• :Ped'on'ns general cleaning worl: a_, assigiied... 
• P E\fun:us other related taSks as as.Si omed.' 

Mop~, VacU\lTI1.S, Clean$ and wa:::6 macHines. 

Note: The above description is i!lusuative oftasb artd respol:riibilities. 
It is· not meant to be all inclusive of every task; or respo.nsibiliiy.-: · 

Equipment 
• Uses brooms and various dea..rt\ng agents. 

C'ommcmlcatian Requirements 
• Ability to follow oral or wrirren work orders from supervisor', and to coordiJC..2.le work w\t.h. 

principal a,nd others. 
• Ability co describe orally or in writing cleaning problems as needed.. 
• Ability to report work orally or in wrhlng to supervisor as required. 

Ability to e:Stablish and maintrrin cooperutive working relationships wim students, staff and 
others contacted tcl.lh.e course of work. 

Safety RQo_Irirements 

• Fallows all applicable safety rules, procedures and regulations governing the propt;>r use of 
tools l!.nd equipment used i.11 the p10-rforrnance of duties. 
-wears af1pr-opria~e safe.ty gear.,. including masks~ 

• Muse comply w\rh school disu-icl's chemic~! hygiene program and follow MSDS s..h.eets. 



.. 

Travel Requirements: 
.. Travel between schools may be re'iuired for certain positions. 

Work Schedules 
· • Must work standard schedule and overtime as needed. 

;:eu~i~;.r:iii2tlv.l:~:Umti:\e~~v.hiaarThi;:iii( . . 
· • · }tBilily-t[J ci!J.T"f ottt mstructrcms' J:linils!JE'd:m vmttenronil'of'dragramrTistrEf fopn.-
-,"':.; A&ili'i:}'"to .ii.dil;:§Ubl:tad'-c;.mUJtrply ·and arYintJ;:fu':ucl,ti of in~e:;' · 
• Ability to lift aild car.iy weights. of up· to 50 poli...W.S:-:-· · 
• Ability to w~rt: in poor _v,te<;tner conditior;s, including hear, cold,~>, or snow. 
• E;;;:posure to cleaning ch=icals, solvents a..11d cont<ll:llinated trash.·· · · ·. 

Note: Also see th" Su,nma\-y qfPhys1cai; Sensory and Environmental Requir=ents 
Needed tci Pecfo= Essential Job Duties for iliis positio11. · 

Qn:.ali:fi=tions Profile: 
Any ,carp.binarion of education anQ. exp~rience prov1dmg fue r-e-quiTed skill and 1mow1edge fm: 
successful ped'omiance wmftd be qualifY.wg. Typic"i .gualificafiol).S w.ocld be eqvivaleut to: 
.. High Schoo! Diploma or completion ofsuf,ficient education to suoc.essfully perfo.= fue· 

dutic:s of-the position. · · · · ., . 
.. Previous ex.perience in cleaning mamtenaoce desirable. . 
~ Ability ro apply common sense uridcrstandi..c'g to ca..-ry out detailed but winvo!ved oral or 

written instiUctions. 
• Abiljty to perfuw. work,accorrling :ro stand;d procedures and schedole setfm;th by 

supervisor(s). · · 

Lice.nse or Certillcate: , . . . 
s Connecticut Motor Vehicle Operator's liceosemay be tequired for certain positions. 
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To: 

From: 

Date: 

Subject:-

MO 

Helen Murratt:icPion 

· Robert A Stacy 
Director of Human Resonr 

July 23,2007 

1 0-Month School Clerk Work Year/Day 

The New Britain Educational Adroinistra..tion Center 
Director of Ruman Resources 
272 limn Street, P.O. Box 1960 

New Britain, CT 06050-1960 
(860) 827-2249 Fax: (860) 827-2296 

It has been agreed fuat fuese positions will be 3B salary grade. However, we did not :i:inalize fue 
work year. 

In order to be generally consistent with the work year for other 10-month Localll86 employees, 
we are going to establish this position with a 190 day work year: 

• 180 school days 
• 5 work days prior to ilie l st day of school 
• 5 work days after the last day of school 

The work day will be 7 Yz honrs. 

All other benefits will be consistent with the other 10 month Localll86 positions as far as sick 
leave, personal days, etc. There will be no holiday or _vacation pay. 

Please indicate your agre=ent below. 

8-8-(f] 
/Date 

HUMfi.N RESOURCES DEPARTMENT 



Me1Uorand:am of Agreement 
b~tween ·· · · · 

Consolidated School Disf:r:ict ofN ew .Britain 
and 

Local :(186, AFSCME Council4, AFL-CIO 

The parties agree to the :fullowing: 

1. The hours fur the JJ,e'W clerk position in the> Adult Education Office will be 1:00 
p.m.- 9:00 p$ on all days when Adnlt Education evening sc;hool is fu session. 

2: On aJ1 other days when Mul± Education evening school iil not in session, the 
schedule will be a 1'"' sl:rifr schedule. 

·u:,'& ... -· 
ate 


